
 

Director Dental Services  
By/par Colonel Scott Becker 

Directeur - Service dentaire  
 

If there is any truth to the old 
axiom of “There is no rest for 
the wicked” then we must be 
one bad-ass wicked Dental 
Corps.  And I say that in the 
most positive and proud sense 
possible.  Since the signing of 
the RESTORE SID document, 
and keeping in mind it was still 
technically an initiating directive 
there was much follow-up work 
to be done and I am pleased to 
report we are ahead of 
schedule.   
 
Depuis la signature de la directive de mise en 
oeuvre de SDFC RESTORE, et considérant 
qu’il ne s’agissait techniquement que d’un 
document d’introduction, il reste beaucoup de 
travail à accomplir et je suis heureux de 
rapporter que nous devançons le calendrier 
d’implantation.  
 
Funding for Phase 2A has been secured, 
position numbers and authorities for the first 
wave of 53.8 positions has been done and 
staffing processes launched.  1 DU HQ has 
done super in getting the staffing going.  As the 
full RESTORE funding package becomes an 
L1 issue, I have briefed the Army and 
presented to the CF Pers Mgmt Council where 
solid support was experienced.  They offered 
me more in-year money than we could possibly 

spend by end FY but settled on 
another $5M in Blue Cross 
funding.  Phases 2B and 2C 
have made an appearance in 
the Group Business Plan. 
 
Les fonds pour la phase 2A ont 
été approuvés, les numéros de 
position et l’autorité pour la 
première vague de 53.8 
positions ont  été obtenus et le 
processus d’embauche initié.  
Le QG de la 1ère Unité 
dentaire a fait un travail 
remarquable pour  débuter la 

dotation en personnel. Les phases 2B et 2C 
sont aussi incluses dans le Plan d’affaires 
du Groupe des Services de santé. 
  
Despite the continuing trend of mission 
demand outstripping available dental 
resources, you all have done legion service 
in meeting Ops tempo. I am confident that 
RESTORE implementation will reverse the 
overall CF downward dental readiness 
trend. 
Bien que la demande pour rencontrer les 
exigences opérationnelles dépasse 
constamment  les ressources dentaires 
disponibles,  vous avez tous . 
 
Our thoughts go out to all those in theatre, 
and especially our dental folks deployed 
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over the Xmas period.  We send our best 
wishes for a successful tour and a safe return 
home. 
 
Nos pensées sont avec le personnel déployé, 
et spécialement ceux et celles en opérations 
durant la période des fêtes. Nous vous 
souhaitons nos meilleurs vœux pour un 
déploiement  couronné de succès et d’un 
retour sans accident. 
  
I send sincere wishes for a happy, safe and 
merry Christmas to all my greater Dental 
Corps family. 

Je transmets à tous les membres de la 
famille du Service dentaire  mes  plus 
sincères vœux  pour un Noël joyeux et 
sécuritaire.    
 
 
 

Le Mgén Semianiw présente le trophée du COM PERSMIL pour le tournoi de golf à l’équipe du SDFC, 
Bruce MacLeod, lcol (ret) Eric Reid, col Becker et lcol Kevin Goheen. Cette équipe a défendu son titre en 

jouant une ronde de moins 12 d’une normale 72. 
 

The CFDS team of Bruce MacLeod, LCol (ret’d) Eric Reid, Col Becker and LCol Kevin Goheen 
successfully defend their title as the MILPERSCOM golf champions shooting 12 under par 60 in a 

scramble format.  They received the trophy from CMP, MGen Walter Semianiw. 
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Congratulations to: 
Félicitations à : 

 

Retirements / Retraites: 
 

Sgt Charlie Langlois  23 Nov 2008, after 29 
years of service 
Sgt Norma Hagglund  21 Oct 2008  
 

Releases / Libérations: 
 

Cpl Michaud 16 Sep 2008 
Capt Eduardo Segura  5 Jan 2009 
 

Promotions: 
 

CWO Julie Beach 1 Dec 2008 
MWO Dave Southall 30 Jun 2008 
WO Yves Rousseau 30 Jun 2008 
WO Charlene Arsenault 22 Dec 2008 
Sgt Faye Rosenberg 30 Jun 2008 
Sgt Brenda Alkerton 17 Sep 2008 
MCpl Marie-Claude Desharnais 30 Jun 2008 
MCpl Cynthia Goodyear 30 Jun 2008 
 
 

 
 

Sgt Brenda Alkerton receives her promotion from 
Sgt Shaun Molyneaux and Maj Alain Ouellet 

 

LCol Robert Hart, CWO Al Atwell, CWO Dan 
Giroux - Change of Appointment Ceremony at 
CFMSS/CFDSS. CWO Giroux will be taking over 
as the School CWO in Jan 2009. 
 
Lcol Robert Hart, Adjuc Al Atwell, Adjuc Daniel 
Giroux- Cérémonie de changement d’adjuc à 
ESMFC/ESDFC. L’adjuc Giroux sera l’adjuc de 
l’école à compter de janvier 2009.  
 
 
 

Sgt Faye Rosenburg receives her promotion 
from MWO Duane Forward and LCol Nancy 

Dubois
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LCol Tom Anderson presents certificates for complet ion of the OPME program to WO Anna Aldrich and Majo r 
Greg Austin. Congratulations to both. 

Le lcol Anderson présente les certificats de réussi te à l’adj Anna Aldrich et au maj Greg Austin pour avoir 
compléter le programme de perfectionnement pour off iciers. Félicitations aux récipiendaires! 

 

On 23 Oct 08, 1 Dent Unit Detachment Edmonton regre tfully 
said farewell to Sgt Norma Hagglund after more than  24 years 
of service in the CFDS. It was only fitting that th e CO of 1 
Dental Unit, LCol Goheen, was in attendance along w ith Reg 
MWO (W), MWO Luneau. The very impressive sit-down, 4 
course luncheon was held in the WO’s & Sgt’s mess f ollowed 
by drinks, stories and presentations in the “Atrium ”. Among 
the many usual presentations like the Certificate o f Service, 
HQ and Detachment certificates and the many letters  was a 
mahogany shadow box donning our flag colours. It wa s a very 
fitting way to congratulate Norma on a successful c areer and 
although Sgt Norma Hagglund will be greatly missed,  she will 
not be forgotten. The retirement luncheon was enjoy ed by all.  
 

It’s a Girl! 
Maj Mike Moser, Laurie & son Reed 

welcome Daisy Ella Moser,  
born Tues Oct 28 @ 2:29 am,  

weighing 6 lbs 15 oz 
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A Visit to Lancaster Branch 69 Legion, Saint John 
BByy  Warrant Officer Linda White, Dent Det Gagetown 

 
A call went out asking for a 
volunteer and their spouse 
from CFB Gagetown to 
speak on their deployment in 
Afghanistan at a Ladies 
Auxiliary meeting of 
Lancaster Branch 69 Legion 
in Saint John New 
Brunswick. They were 
looking for a couple that 
could give insight into how a 
deployment affects the 
family, and how the spouse 
who is left at home copes.  
 
I felt that I could provide an 
interesting perspective as a 
female Dental Hygienist 
serving in a war torn country 
while my husband, who is in 
the infantry, stayed home 
and took care of the four 
teenagers. My husband, Major Norman White, an 
Infantry Officer serving at the Combat Training 
Centre Headquarters as the G1, was more than 
willing to support this worthy cause. 
 
My idea, considering the audience, was to provide 
insight on the conflict in Afghanistan but, more 
specifically, how deployments affect families. I was 
able to tell them of my experiences and how I felt 
being away from my family, and the difficulty of 
reintegration upon my return home. Norm focused 
on the trials and tribulations of being a single parent 
in a very busy household, and how the kids felt 
about mom being away for six months.  
 
We were able to give another perspective as well: 
our son, Sapper Mark White, 21, will be deploying 
in February 2009.  We both spoke on how we felt 
about Mark deploying as a Combat Engineer, 
finding it very difficult as parents to see him go but, 
as military members, supporting him in what he 
wants to do. 

 
The presentation went over so well we have 
been invited to speak again at the Ladies 
Auxiliary Provincial meeting in May of 2009 for 
200 delegates, where we will change our topic 
slightly and finish with thoughts as parents 
whose son is deployed.  We felt very honoured 
to have spent the day with such a generous and 
caring group of women who dedicate their time 
to serving our veterans and supporting our 
troops overseas. 
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Branch Chief Warrant Officer Corner 
By CWO P.G. Leitch / par adjuc P.G. Leitch  

CFDS Branch CWO / adjuc du SDFC   

Le coin de l’ adjud ant  de la Branche  

 Can you believe 
it? Summer is 
over, kids are 
back in school, the 
first snow has 
already come and 
gone, and a new 
year is just around 
the corner. Where 
is time going?  
 
Il est difficile de 
croire que l’été est 
déjà terminé et 
que les enfants 
sont de retour à 

l’école.  Bientôt nous passerons à une nouvelle 
année. Que le temps passe vite! 
 
Can I say it is a quiet time of year? Not really, since 
we would all have different responses to that 
statement. I can say though, it has been quiet for 
QL training. The school had a bit of a break since 
the Branch did not request a QL6A course this past 
Fall due to lack of numbers.  
 
Puis-je dire que c’est une période tranquille 
de l’année?  Non, pas vraiment, car nous 
aurions tous des réponses différentes à 
cette question. L’école du SDFC a pu 
bénéficier d’un peu de répit car la Branche 
n’a pas demandée d’avoir un cours de 
NQ6A cet automne. 
 
There is a bilingual QL5A course, including 
T2 & BDT, scheduled for the March-May 
2009 timeframe. I expect it to run with close 
to a full complement of sixteen students.  
 
Il y a un cours bilingue de NQ5A incluant  
les ‘T2’ et ‘CCB’ cédulé pour la période de 
mars à mai 2009 et nous nous attendons à 
une participation d’au moins 16 étudiants. 
 

This fall, LCol Bruce Gerry (D DPR) and I had 
the pleasure of visiting the four colleges in 
Ontario where we currently have Dent Techs in 
the two-year hygiene programme—La Cite 
collégiale, and Algonquin, George Brown and 
Georgian Colleges. We met with each of the 
students, their instructors and the program 
director at each location. The tour of each 
facility allowed LCol Bruce Gerry and me to see 
both the quality of each facility and its 
programme, as well as assess some of the 
material requirements being requested by the 
students. 
 
Cet automne, le lcol Bruce Gerry et moi avons 
eu le plaisir de visiter quatre collèges en 
Ontario, soient la Cité Collégiale, Algonquin, 
George Brown et Georgian, où nous avons des 
techniciens dentaires qui participent à un 
programme de deux ans en hygiène dentaire. 
Nous y avons rencontré les étudiants militaires, 
leurs instructeurs et le directeur de chacun des 
programmes. Une tournée de chaque facilité 
nous a permis d’apprécier la qualité de chaque 
institution et de pouvoir évaluer les besoins en 
matériel pour les étudiants. 
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Having lived in Ottawa seven years now, I decided 
that this would be the year I partook in the 
Remembrance Day ceremonies held at the 
National War Memorial—and I am glad I did. I 
stood on Parliament Hill under the statue of Sir 
Wilfrid Laurier and looked down upon the 
ceremonies across the way while a 21-gun salute 
was going on behind me. It was an emotional time 
for some and for others a day of respect.  
 
Domiciliée à Ottawa maintenant depuis plus de 
sept ans, j’ai décidé d’assister aux cérémonies de 
la Journée du Souvenir au Monument 
commémoratif national de guerre du Canada-  et je 
suis très contente de ma décision.  J’étais placée 
sur la colline parlementaire sous le statue de ‘Sir 
Wilfred Laurier’ et je regardais les cérémonies alors 
que la salve de 21 coups d’artillerie se déroulait à 
proximité. Ce fut un temps chargé d’émotions pour 
certains et une journée de respect pour d’autres. 
 

A couple of highlights were seeing two Health 
Services personnel on sentry, a Med Tech 
(armed sentry) and a Nursing Officer (sentinel), 
and watching the last Canadian veteran from 
WWI, Mr. John Babcock (age 108) “passing” a 
lit torch (referenced in poem In Flanders Field) 
to a Korean veteran, a peacekeeping veteran 
and a "modern-day" soldier who served in 
Afghanistan, before it was placed at the base of 
the memorial.  
 
Quelques points saillants furent de voir deux 
membres des Services de santé sur la 
sentinelle, soient un technicien médical 
(sentinelle armée) et un officier infirmier 
(sentinelle), ainsi que de voir le dernier vétéran 
canadien de la première guerre mondiale, M. 
John Babcock (âgé de 108) « passant » une 
torche allumée (donc nous faisons référence 
dans le poème ‘Flanders Field’ à un vétéran 
coréen de maintien de la paix et à un soldat des 
‘temps modernes’ qui a servi en Afghanistan, 
avant qu'elle soit placée à la base du 
monument commémoratif. 
 
This day also remembered the 90th anniversary 
of the end of WWI. During the week leading up 
to Remembrance Day, from dusk until dawn, 
the names of each Canadian killed in WWI 
were illuminated on the front of the National 
War Memorial as a way of symbolically 
repatriating fallen Canadian soldiers. It was 
moving to witness the number of people that 
came out to watch this event unfold and to 
hear, every once in a while, the sounds of 
someone playing the bagpipes off in the 
distance. I’m glad I didn’t miss this event, either. 
 
Cette journée marquait aussi le 90ième 
anniversaire de la fin de la Première Guerre 
mondiale. Durant la semaine précédant la 
Journée du Souvenir, de l’aube au crépuscule, 
le nom de chaque canadien tué durant cette 
guerre était illuminé sur la face du Monument. 
Ce fut une façon de rapatrier symboliquement 
les soldats canadiens tombés au combat. 
C’était très touchant  de voir le nombre de 
personnes venues pour assister à cet 
événement et,  de parfois entendre au loin le 
son des cornemuses.  Je suis très heureuse d’y 
avoir assisté. 
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From the Out-Going Chief Instructor at the School 
By/par Maj Alain Ouellet 

De l’Instructeur-chef "sortant" de l’École à Borden 
In August 2008, I completed two years as the Chief 
Instructor (CI) at the School. I thought it would be a good 
idea to share with you my experience and duties as the 
CI at the Canadian Forces Medical Service 
School/Canadian Forces Dental Services School 
(CFMSS/CFDSS). 
 
In February 2006, when the previous Commandant of 
the school informed me that I would take over the CI’s 
job four months later, I was overwhelmed by the twenty-
nine different courses that are conducted each year 
totalling over sixty training sessions.  I realized there 
would be a lot to learn consisting of the twenty-one 
Medical Branch courses compared to the eight Dental 
Branch courses that I already had a pretty good 
understanding of.  
 
The main role of the CI is to look after the conduct and 
delivery of training. The CI responds directly to the 
School Commandant and has no direct military 
subordinates except three civilian employees working in 
the Library. In the School org chart, the CI is positioned 
higher than all other Officer Commanding Training 
Companies (Coy OC) who also wear the rank of majors. 
Concretely, this means that the CI can provide direction 
to another Coy OC regarding instructors or students’ 
training issues. 
 
En août 2008, j’ai complété deux années à titre 
d’Instructeur-chef (IC) de l’École. Bien que plusieurs 
d’entre vous aient une idée générale du travail effectué 
par l’IC, j’ai pensé qu’il serait approprié de partager avec 
vous mon expérience vécue à l’École du Service de 
santé des Forces canadiennes/École des Services 
dentaires des Forces canadiennes (ÉSSFC/ÉSDFC).  
 
En février 2006, lorsque le commandant du temps m’a 
informé que j’allais occuper le poste d’IC quatre mois 
plus tard, je me suis senti un peu dépassé par les vingt-
neuf différents cours donnés à l’École lesquels totalisent 
plus de soixante sessions de formation par année. Je 
savais qu’il y aurait beaucoup à apprendre sur les vingt 
et un cours de la branche médicale offerts à l’École 
considérant que je connaissais assez bien les huit cours 
de la branche dentaire qui sont normalement enseignés 
annuellement . 
 
Le rôle principal de l’IC est responsable de la conduite et 
de la qualité de l’instruction dispensée dans tous les 
cours de l’École. L’IC répond directement au 
commandant de l’École mais n’a aucun subordonné 

militaire direct sauf trois employées civiles qui 
travaillent à la bibliothèque. Dans l’organigramme de 
l’École, la position de l’IC se retrouve "au dessus" 
des autres commandants. 
 
Conduct of training implies that the CI is responsible 
to update and maintain six Commandant’s Directives 
such as: Training Review Board, Course Report, 
Academic Misconduct (Cheating and Plagiarism), 
Purchase of Reference Material. In addition, the CI 
is present with the Commandant and School Chief 
Warrant Officer for every course photo and address 
to students on the first day of training in addition to 
attending their course Graduation 
Parades/Certificate Ceremony.  
 
In collaboration with Ops, the CI is responsible for 
long-term course planning with both Paramedic 
Schools in Montreal and Chilliwack (NQ3 Medical 
Technicians’ training). The CI is the technical 
authority for all training contracts for both these 
Schools and for all ten clinical rotation sites of the 
Physician Assistant (PA) program across the 
country. Based on the signed contracts by the CF H 
Svcs Gp and the School requirements, the CI will 
negotiate and establish training sessions well in 
advance with all the civilian establishments indicated 
above. Finally, conduct of training implies a close 
working relationship with School Ops, the junior 
Medical Technicians’ Career Manager, the H Svcs 
Gp Production Officer and with the Reserve HQ in 
Ottawa. In this last case, Prior Learning Assessment 
issues often have to be resolved in order to confirm 
the reservist student’s eligibility for course loading.     
 
Delivery of training is highly associated with the 
conduct of training but it refers mainly to the quality 
of instruction that is being provided at the School. 
This implies that the CI must search and provide 
training opportunities to less experienced instructors 
through appropriate courses on base or through the 
CI’s Instructor Supervisor Monitoring Plan. The CI 
must also promote the incorporation of new teaching 
methodologies such as home assignments, group 
discussion and the use of case scenarios vice 
Power point lectures. On selected courses, students 
provide written feedback on instructors’ teaching 
delivery techniques and professional abilities. The CI 
is responsible to motivate the instructors to accept 
and pursue this type of paradigm shift.  
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Pour ce qui a trait à la conduite de l’instruction, l’IC est 
responsable d’élaborer et de mettre à jour six Directives 
du commandant telles: le Comité d’évaluation de 
l’apprentissage, les Rapports de cours, l’Achat de 
matériel de référence, l’Inconduite académique (tricherie 
et plagiat). L’IC doit aussi être présent avec le 
commandant et l’adjudant-chef de l’École pour chacune 
des photos de cours et discours de bienvenue donnés 
aux étudiants(es) lors de la première 
journée de leur formation de même que 
lors de leur graduation ou de la remise 
de leur certificat à la fin de leur cours.  
En collaboration avec la cellule des 
Opérations de l’École, l’IC est 
responsable de la planification à long 
terme et de l’horaire des cours, et ce, 
principalement avec les établissements 
civils des Écoles de Techniques 
ambulancières de Chilliwack et Montréal 
(formation des NM3 techniciens 
médicaux). L’IC est aussi l’autorité 
technique pour tous les contrats 
d’instruction dispensée par ces deux 
établissements civils mais aussi pour les dix sites de 
rotations cliniques du programme d’Adjoints aux 
médecins lesquels sont répartis à travers le pays. 
 
Selon les contrats ou Protocoles d’entente établis par le 
Gp du Svc de S des FC et les besoins de l’École, l’IC 
négocie et établit plusieurs mois d’avance les périodes 
et dates de cours avec les établissements civils nommés 
auparavant tout en s’assurant que cette instruction et 
son aspect logistique sont respectés selon les contrats 
signés.  Finalement, la conduite de l’instruction implique 
un travail de collaboration continue de l’IC avec la cellule 
des Opérations de l’École, le Gérant de carrière des 
techniciens médicaux juniors, l’Officier de Production du 
Gp du Sv de S des FC et avec le QG de la Réserve à 
Ottawa. Dans ce dernier cas, il faut souvent s’occuper 
des problèmes de pré-requis académiques lesquels 
permettent aux étudiants(es) réservistes de pouvoir 
débuter un cours ou de devoir attendre à un moment 
ultérieur. 
 
En ce qui concerne la qualité de l’instruction, cette 
responsabilité est étroitement associée avec la conduite 
de la formation. Cela signifie que l’IC doit rechercher et 
fournir des opportunités de développement aux 
nouveaux instructeurs par le biais de cours donnés sur 
la base ou par le Programme de supervision de 
l’instruction élaboré par l’IC, la personne responsable de 
l’évaluation des programmes et l’aviseur clinique sénior 
de l’École. L’IC doit aussi promouvoir de nouvelles 
méthodologies d’enseignement telles des discussions de 
groupe et étude de cas cliniques plutôt que l’utilisation 
des présentations Power Point traditionnelles. Sur 

certains cours sélectionnés, les étudiants(es) ont 
même la possibilité de fournir une évaluation écrite 
sur les techniques d’enseignement et habiletés de 
leur instructeur(s). Et oui… vous avez lu 
correctement… et cela est tout un changement de 
"culture" pour bien du personnel de l’École. Il est 
donc du ressort de l’IC de motiver le personnel 
instructeur à accepter ce genre de changement. 

 
As much as possible, the CI must 
be present in both the classroom 
and the field setting. The purpose 
of this presence is to observe, 
discuss and participate in training 
such as being a patient while the 
QL3 Medical Technicians are 
practicing their IV or by doing 7-10 
km rucksack marches with Junior 
Officers during their Basic Field 
Health Services Course. 
 
The other CI’s tasks related to the 
delivery of training include doing 

annual site visits to all the civilian teaching 
establishments indicated above and chairing the bi-
weekly Conference calls held with both Paramedic 
Schools site coordinators. This allows the CI to be 
briefed with regards to students’ academic progress 
and discuss any potential disciplinary issues. More 
importantly, delivery of training involves constant 
follow-up with all aspects of training and long-term 
planning to ensure that students will not experience 
training delays which could have a negative impact 
on the Health Services Gp being unable to fulfil their 
operational role. 
 
As far as students’ academic training issues are 
concerned, the CI chairs over a hundred Training 
Review Boards per year in presence of the student 
concerned and a small Board committee. The goal is 
to gather, review and analyze all the pertinent 
information associated with the student’s academic 
failure and/or disciplinary problem(s). As a result of 
the Board hearing, the CI provides a verbal briefing 
and recommendations to the Commandant and 
School Chief Warrant Officer with regards to the 
student’s training disposition. The recommendations 
will include one of the following dispositions: 
continue training, cease training and re-course at the 
next available session, cease training with a 
recommendation of a Career Review Board to the 
student’s home unit, referral to the Personnel 
Selection Officer for compulsory occupational 
reassignment or release from the CF.  
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Autant que possible, l’IC doit passer du temps dans les 
salles de classe et lors des exercices en campagne. Le 
but de cette présence est d’observer, de discuter et de 
participer à la formation avec les instructeurs et les 
étudiants(es) pendant ou après les heures ouvrables. 
L’IC peut donc se porter volontaire pour être un patient 
lorsque les NM3 techniciens médicaux pratiquent les 
intraveineuses ou lors de marches avec rucksacs de 7-
10 km lors du cours élémentaire de base des opérations 
en campagne pour les officiers juniors.  
 
Parmi les autres tâches qui se rapportent à la qualité de 
l’instruction, citons par exemple les visites annuelles aux 
établissements civils d’enseignement énumérés 
auparavant ainsi que la tenue des appels conférences 
bimensuels avec les coordonnateurs des Programmes 
de Techniques ambulancières. Le but de ces 
discussions permet à l’IC de se tenir au courant du 
progrès académique et problèmes disciplinaires 
potentiels des étudiants(es) NM3 techniciens médicaux 
juniors. Finalement, l’IC est responsable de faire tous les 
suivis nécessaires et anticiper des délais potentiels en 
entraînement ou de renouvellement de contrats lesquels 
pourraient avoir un impact sur la capacité du Gp du Svc 
de S des FC de répondre à leur exigence opérationnelle. 
 
When incorrect behaviour and/or disciplinary issues are 
an area of concern, the CI’s will include an educative 
oriented recommendation(s) that must be actioned 
immediately by the student. The student will have to 
analyze the impact of his/her own inappropriate 
behaviour reflecting on him/herself and his/her career, 
classmates, the School and the CF by writing an essay 
based on the principles and obligations outlined in the 
“Statements of Defence Ethics” and/or the book “Duty 
with Honour”. The CI is responsible to review the 
student’s essay and make a training disposition 
recommendation to the Commandant.  
 
Finally, the CI has the authority to cease any student’s 
training when significant disciplinary issues are brought 
forward by any of the civilian site coordinators or the 
School military instructors. The decision is made 
regardless of the student’s academic success or time left 
prior to course completion.  
 
Another general task that can be assigned to the CI is to 
lead the PA program Accreditation report submission to 
the Canadian Medical Association. This task is 
completed with an external stakeholder, the Medical 
Director of the program and the School Program 
Evaluator. 
 
Pour ce qui a trait aux problèmes académiques des 
étudiants(es), I’IC préside plus d’une centaine de 
Comités d’évaluation de l’apprentissage annuellement. 

Par le biais de questions posées à l’étudiant(e), le 
comité recueille, revoit, analyse l’information et les 
circonstances pertinentes qui entourent les échecs 
et/ou problèmes disciplinaires de ce (cette) 
dernier(ère). À la fin de la séance, l’IC fait un résumé 
de ces informations et rencontre le commandant et 
l’adjudant-chef de l’École afin de leur faire une ou 
des recommandations en ce qui concerne la 
disposition de l’étudiant(e) quant à sa formation 
actuelle. Ces recommandations incluent l’une des 
suivantes: poursuite de la formation, arrêt de celle-ci 
avec la possibilité de reprendre le cours lors de la 
prochaine session disponible, arrêt de la formation 
avec une recommandation d’un Comité de révision 
de carrière par l’unité d’appartenance du militaire, 
aiguillage chez l’officier de sélection du personnel de 
la base pour un changement de métier obligatoire 
ou pour une libération des Forces canadiennes. 
 
Lorsque la discipline est un facteur important chez 
certains étudiants(es), ces derniers(ères) se verront 
ajouter une décision à caractère éducatif plutôt que 
punitif. Ainsi, l’étudiant(e) devra s’auto-analyser afin 
de réaliser la portée de ses actions sur les Forces 
canadiennes, l’École, ses pairs, elle/lui-même et sa 
carrière. Très souvent, l’étudiant(e) devra écrire un 
essai basé sur les principes et obligations énumérés 
dans "l’Énoncé d’éthique de la Défense" et/ou dans 
le livre             "Servir avec Honneur". L’IC sera donc 
responsable de lire l’essai de l’étudiant(e) et faire 
une recommandation finale au commandant. 
 
Finalement, lorsque la discipline est un problème 
sérieux selon des informations provenant des 
instructeurs des établissements civils ou militaires 
de l’École, l’IC a toute l’autorité nécessaire pour 
ordonner l’arrêt de la formation de tout étudiant(e) 
peu importe son succès académique ou le temps 
qu’il lui reste avant de terminer son cours. L’IC a la 
même autorité pour ce qui a trait aux étudiants(es) 
qui demandent un congé académique pour des 
raisons de famille. 
 
In the Spring 2008, I was given the opportunity to 
participate in an exchange with my host, the New 
Zealand Defence Force (NZDF) Health Services 
School Chief Instructor. The goal of the visit was to 
observe, discuss and participate in their training with 
a view to share lessons learned for both 
Organizations. I visited some of their military camps 
and met with both Dental and Medical Directors of 
NZDF and the Commander of the Army Training 
Group. Upon my return, I reported back to CF H 
Svcs Gp. 
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Now that I look back in time, I can honestly say that my 
posting at the School provided me with   opportunities to 
learn about the Staff Officer duties and develop 
Leadership / "Officer Like Qualities". Overall, even 
though I have been the first Dental Officer to be the CI 
for both Medical and Dental Schools, I realized that, very 
often, I was not really working for the Commandant 
…but… for the instructors and the academic success of 
the 1200 students of all ranks who come through the 
School on a yearly basis. 
 
Parmi les autres tâches que l’IC peut accomplir, ce 
dernier participera pleinement au processus 
d’Accréditation du programme d’Adjoints aux médecins 
dans le but de soumettre un rapport à l’Association 
médicale 
canadienne. Cette 
tâche de longue 
haleine est 
accomplie en 
collaboration avec 
un tiers civil, 
l’Aviseur médical de 
l’École et de la 
personne 
responsable de 
l’évaluation des 
programmes. 
 
Au printemps 2008, 
j’ai eu l’opportunité 
de participer à un 
programme 
d’échange de deux 
semaines à l’École 
des Services de 
santé des Forces 
de la Défense de la 
Nouvelle-Zélande 
(FDNZ). Le but de 
cette visite était de 
rencontrer leur IC, observer et discuter de la formation 
qu’ils offrent à leur personnel médical comparativement 
à la nôtre. J’ai participé à un exercice en campagne de 
trois jours incluant une marche avec rucksac.  Lors de 
ma visite de plusieurs de leur camps militaires, leur IC 
m’a fait rencontrer les Directeurs des Services Dentaires 
et Médicaux de la FDNZ ainsi que le commandant du 
Groupe de l’Instruction de l’Armée. À mon retour, j’ai fait 
un rapport de ma visite au Gp des Svcs de S à Ottawa. 
 
Si je fais le bilan de mes deux années à titre d’IC de 
l’École, il est juste de mentionner que ce poste m’a 
permis de beaucoup apprendre sur le travail d’un Officier 
d’État-major et des qualités de leadership. Bien que j’ai 
été le premier officier dentaire à occuper la poste d’IC 

depuis l’amalgamation des deux Écoles médicale et 
dentaire, ce dont je suis le plus fier est que le plus 
souvent, je ne travaillais pas pour le commandant… 
mais… pour les instructeurs et pour le succès 
académique des 1200 étudiants(es) de tout rangs et 
éléments confondus qui passent par l’École 
annuellement. En ce moment, la position d’IC est 
une position de DGA. Il est clair que de travailler 
comme IC a représenté un défi unique dans un 
environnement multidimensionnel et bilingue. Malgré 
l’exigence d’apprendre une multitude de nouvelles 
connaissances et de détails assez rapidement, cette 
mutation m’a permis d’élargir mes connaissances 
sur tous les aspects de l’École et de l’instruction au 
sein du Gp des Svcs de S. L’inconvénient majeur 

que je dois 
reconnaître est que je 
pouvais passer au 
plus une demi-journée 
par semaine au 
détachement dentaire 
de Borden pour faire 
de la dentisterie. En 
raison de la diversité, 
complexité et de 
l’intensité constante 
exigées de la position, 
j’ai souvent pensé 
que je me retrouvais 
de nouveau aux 
études graduées. 
C’est pourquoi, je n’ai 
pu résister à l’idée de 
m’assurer que mon 
remplaçant, Major 
Frédéric Ferron DGA, 
soit convenablement 
accueilli lorsqu’il a 
pris officiellement le 
poste d’IC le 11 août 
2008.          

 
The School is a unique, a multi-dimensional and 
bilingual environment. The CI duties certainly 
allowed me the opportunity to broaden my 
understanding of the School and training in the 
Health Services Organization. The major drawback 
is that I could not spend more than half a day per 
week at the detachment doing dentistry. I honestly 
can admit that at times, it felt like being on PG 
training due to the diversity, complexity and intensity 
of the job. That’s why I could not resist in ensuring 
that my replacement, Major Frédéric Ferron, AGD 
Dental Officer was appropriately welcomed as he 
officially took over on 11 August 2008. 
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Commanding Officer’s Message 
Message du commandant 

Lieutenant-Colonel Kevin L. Goheen 
Cmdt 1 re Unité Dentaire / CO 1 Dental Unit  

MILITEM PRAEPARAMUS  
 

You folks are impressive!! As I continue to 
encounter many of you in my travels 
throughout the Unit, I remain amazed at the 
individual and collective 
talent that you all display 
on Operations, on ships 
abroad, in garrison and 
within your own 
communities. Well done to 
all!!  
 
We continue to receive 
strong support for Phase 
2a of CFDS Restore and, 
as we approach full 
implementation, the 
positive effects that 
permanent staffing have 
on clinic morale can be clearly felt. 
Significant additional in-year Blue Cross 
treatment funds are also helping to reduce 
the backlog of patients that exist for virtually 
all our detachments. I am very cognisant 
that we must make the most of this Blue 
Cross funding windfall while it lasts as there 
is no guarantee that it will be available for us 
in subsequent years. I encourage you to be 
as creative as possible in utilizing this 
initiative to strive towards a sustainable 
workload for all of us in the near future. 
Every small action counts in the big picture! 
In that vein, I persuade everyone to focus 
the last part of this year, and early into the 
next, on examining as many patients as 
possible with the intent of using your local 
and extended network of civilian practices as 
force multipliers in our goal of significantly 
improving CF Dental Fitness.  
 

Vous m’impressionnez! Chaque fois que je 
rencontre bon nombre d’entre vous lors de 
mes déplacements partout dans l’Unité, je 

suis stupéfait des talents 
individuels et collectifs que vous 
déployez relativement aux 
opérations, aux navires à 
l’étranger, à la garnison et au sein 
de vos propres collectivités. 
Félicitations à tous!  
 
Nous continuons de recevoir un 
fort soutien pour la phase 2A de 
SDFC RESTORE et, comme la 
mise en œuvre s’achève bientôt, 
on peut sentir l’incidence positive 
de la dotation permanente sur le 
moral du personnel des cliniques. 

L’ajout important de fonds affectés au cours 
l’exercice pour les soins dispensés par la 
Croix-Bleue aide également à réduire les 
listes d’attente de patients que l’on retrouve 
dans presque tous nos détachements. Je 
suis tout à fait conscient que nous devons 
considérer comme exceptionnelle la majeure 
partie du financement de la Croix-Bleue tant 
qu’il en reste puisque rien ne garantit que 
nous obtiendrons des fonds au cours des 
prochaines années. Je vous encourage à 
être aussi créatifs que possible en vous 
servant de cette initiative pour que nous 
ayons tous une charge de travail durable 
dans un avenir prochain. Chaque petite 
action compte dans l’ensemble de la 
situation! À ce titre, j’incite tout le monde à 
se concentrer en vue d’examiner le plus de 
patients possible au cours de la dernière 
partie de l’exercice et au début du prochain 
dans le but d’utiliser votre réseau local et 
élargi de méthodes civiles pour renforcer 
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notre capacité d’atteindre notre but qui 
consiste à améliorer considérablement la 
santé dentaire des membres des Forces 
canadiennes (FC).   
 
On a personal note, I was deeply impacted 
by a book I read recently called, “The Power 
of Now”, by Eckhart Tolle and wanted to 
share my take-away thoughts. Of particular 
interest to me was his concept of living in the 
PRESENT. Many of us in the CFDS are 
guilty of reliving “the good old days” in the 
CFDS, before the CF downsized in the 
1990s, hoping somehow for that way of life 
to return so that all will be well once again. 
Others are simply trying to survive each day 
in hopes that tomorrow, or sometime soon in 
the future, it will be even better than it was in 
the past. The clear point that this author 
makes is in saying that “today/now” is the 
only time that really exists and it’s where 
humanity (or 1 Dental Unit) should focus its 
greatest effort. Neither past nor future exist, 
only this very instant is real! With that 
thought, I’d like to encourage everyone to 
ensure that our personal and professional 
efforts are grounded in the PRESENT and to 
make the most of every day, whether it be at 
your detachment, at home with your family 
or amongst your friends.  

 
As Christmas draws 
close, I am hopeful 
that you’ll be able to 
enjoy time with those 
that bring you 
happiness and with 

those that you care for and love. Please take 
time to think about our fellow servicemen 
and servicewomen who will be apart from 
their families this year and for those that 
have lost family and friends close to them. 
On behalf of everyone at 1 Dental Unit 
Headquarters and from my wife Susan, and 
our three children, Ben, Casey and Josh, 
have a wonderful Holiday Season.  

 
Personnellement, j’ai été profondément 
touché par un livre que j’ai récemment lu, 
intitulé Le pouvoir du moment présent, 
d’Eckhart Tolle, et je voulais vous faire part 
de mes réflexions. La notion de vivre le 
moment PRÉSENT m’a particulièrement 
intéressée. Beaucoup d’entre nous au 
Service dentaire des Forces canadiennes 
(SDFC) commettent l’erreur de se 
remémorer « le bon vieux temps » du SDFC, 
avant la réduction des effectifs des FC dans 
les années 1990, en espérant tant bien que 
mal de retrouver ce mode de vie et que tout 
redevienne au beau fixe. D’autres tentent 
simplement de survivre chaque jour dans 
l’espoir que demain, ou dans un avenir 
prochain, sera mieux qu’hier. L’idée 
principale que l’auteur veut véhiculer est 
qu’« aujourd’hui ou maintenant » est le seul 
moment qui existe réellement et le moment 
sur lequel les humains (ou la 1re Unité 
dentaire) devraient axer leurs plus gros 
efforts. Le passé et le futur n’existent pas, 
seul l’instant présent est réel! Sur cette 
réflexion, j’aimerais encourager chacun de 
vous à veiller à ce que nos activités 
personnelles et professionnelles reposent 
sur le PRÉSENT et à déployer tous les 
efforts possibles chaque jour, que ce soit 
dans votre détachement, à la maison avec 
votre famille ou avec vos amis.   
 
Comme Noël approche, j’espère que vous 
pourrez apprécier le temps que vous 
passerez avec les personnes qui vous 
apportent du bonheur et que vous aimez. 
Prenez le temps de penser à vos 
compatriotes militaires qui seront loin de leur 
famille cette année et à ceux qui ont perdu 
des membres de leur famille ou des amis 
proches. Au nom de tous les membres de la 
1re Unité dentaire du quartier général et au 
nom de mon épouse Susan et de mes trois 
enfants, Ben, Casey et Josh, je vous 
souhaite de joyeuses fêtes.
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CFDS in KAF 
by Sgt Shawna Thornhill and Cpl Gillian Nadeau  

 

 
On 16 Feb 2008, Cpl Jennifer Lyons and I left 
the cold winter conditions of Edmonton. After a 
very long trip we arrived in Camp Mirage to a hot 
and humid climate. Within a few short hours we 
were provided with all our war fighting kit (frag 
vest & plates, tac vests, helmets, weapons & 
ammo). All combined….13 pounds……yeah 
right!!! Shortly after, fully loaded with kit, we were 
on an aircraft headed towards Kandahar Airfield 
(KAF). Despite all the training, the range of 
emotions that are felt coming in to KAF and the 
first 24 hours that followed are difficult to 
describe. As every moment comes with a new 
experience so do the related emotions.   
 
Cpl Lyons and I worked in the Patient 
Administration Division (PAD) which is located at 
the Role 3 Multi-National Medical Unit (Role 3 
MMU) in the Tactical Operation Center (TOC).  

An average day at the Role 3 MMU TOC 
consisted of admitting and discharging patients, 
arranging flights for injured coalition soldiers to 
the US Medical facility in Germany, securing 
weapons and searching patients before they 
entered the Role 3 MMU. 
 
When we first arrived on the ground in Kandahar 
we were the only two PAD members, therefore, 
we were required to work 12 hour shifts in order 
to maintain a 24 hour functioning PAD cell; this 
was exhausting. However, early into March our 
third PAD member arrived and we settled into a 
more sustainable routine. 
 
Throughout the tour we worked with NATO allies 
such as the US, British, Dutch, Danish, 
Australians and even with two token Kiwis’ (New 
Zealanders). However, as members of the PAD 

we had the pleasure of 
working very closely with the 
US Marine Corps.  
 
In the beginning of our tour 
the weather was comfortable; 
however it did not take long 
for the temperature to 
increase to oven like 
conditions. The thermometer 
outside our shacks 
throughout the month of May 
reached 56 degrees. This 
was a welcoming 
temperature (not!!!) for our 
fellow dental colleague, Cpl 
Nadeau who joined us for her 
double TAV on 01 May 08. 
 
Hello everyone……Cpl  
Gillian Nadeau here.  As Sgt 
Thornhill said, I certainly 
received a “warm” welcome 
to Afghanistan! 56 degrees 
Celsius (131 degrees 
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Fahrenheit) is a huge shock since it was still cold 
enough to wear a jacket, when I left Edmonton.  
Temperature aside, it was warm feelings indeed 
to have so many happy faces greet me on my 
arrival to KAF.  It was a great opportunity to 
complete back-to-back TAVs for both the Dental 
Tech and OMFS positions.  Because of my 
training, it was not difficult to fall into the daily 
duties of the Dental Tech, which was very 
fortunate since there was limited time for a 
handover. I hit the ground running! Aside from 
the handover, the out-going Dent Tech was 
preparing for her HLTA, all the while juggling a 
full patient load. This was all on the first day. 
Welcome to Afghanistan!  

 
On completion of my first TAV as a Chairside 
Dental Tech, I then moved into the more 
demanding role of OMFS assistant.  As the title 
suggests, the position was as a surgical 
assistant to the Oral Surgeon, however, it also 
included the job of CSR Tech.  During this 
second TAV the days definitely seemed much 
longer.  I can remember completing two back to 
back 17 hour days and returning the following 
morning at 0800 hrs to assist in our third and 
forth OMF surgeries in three days! That being 
said, I still had plenty of opportunity to “see the 
sights of KAF”. I shopped at the stores on the 
boardwalk, and even had time to enjoy a few 
coffees at Tim Horton’s! Surprisingly, I was also 
able to make the time to run around the airfield 
and work out at the gym on a semi-regular basis. 
All in all it was a wonderful experience that I 
would not hesitate to repeat. 

   
Sgt Thornhill here again……………Our time in 
Afghanistan was not all work; we had our fun 
times as well. The CDS (General Hillier), Blue 
Rodeo, retired hockey players along with the 
Stanley Cup arrived for a visit early into the tour. 
As well, Toby Keith and numerous other singers 
and comedians also performed on the 
boardwalk. When these more grand events were 
not happening we planned our own fun. The 
Role 3 MMU’s Entertainment Committee 
organized several events such as a St. Pattie’s 
Day BBQ, Backyard BBQ and a Luau concurrent 
with Capt Dasilva’s Stag party (1 Fd Amb Dent 
Pl Comd). His wedding took place during his 
HLTA in London Ontario. “Congratulations Capt 
Dasilva you are now wearing the real Ball and 
Chain”. Along with the play time we also had 
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Continuing Promise 2008 
 
080817-N-7955L-031 BETANIA, Nicaragua 
(Aug. 17, 2008) Capt Ian Thorton, a 
Canadian dentist embarked aboard the 
amphibious assault ship USS Kearsage 
(LHD 3), conducts a dental procedure at the 
Betania medical clinic during a Continuing 
Promise 2008 medical humanitarian project. 
Kearsage is deployed supporting the 
Caribbean phase of Continuing Promise 
2008, an equal-partnership mission involving 
the US, Canada, the Netherlands, Brazil, 
Nicaragua, Panama, Colombia, Dominican 
Republic, Trinidad and Tobago and Guyana. 
(US Navy [photo by Mass Communication 
Specialist 3rd Class Christopher Lange / 
Released) 

shopping trips to the market which the locals 
would set up every Saturday just inside the wire. 
You could purchase movies, jade & marble, the 
famous pashmina’s, hand woven rugs and my 
personal favourite…….the original brand name 
purses…I think! 
 
Overall participation in Task Force Afghanistan 
(TFA) Roto 5 was a very challenging yet 
rewarding experience. Cpl Lyons, Cpl Nadeau 
and I are thankful for the opportunity to serve. 
We will always be proud of our contributions and 
will wear our medals with pride. 
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Pictured L to R, LCol Kevin Goheen, LCol 
Chris Linford, CWO Chris Moffatt and MWO 
Sylvain Luneau, winners of ‘A’ Event  

Edmonton Regional CE and Curling Bonspiel Event 
BByy  Warrant Officer Anna Aldrich, Dent Det Edmonton 

  

Group photo taken at Edmonton Regional CE Event  

1 Dental Unit Detachment Edmonton conducted 
a two-day Regional CE Event (21-22 Oct 2008).  
As a team building activity, the military personnel 
participated in a 4-Event Curling Funspiel 
complete with crests that were handed out 
during the Meet and Greet held at the Officers’ 
Mess later that evening. 
 
Personnel from Dental Detachments Edmonton, 
Moose Jaw, Cold Lake and Wainwright swept, 
slid and hurried their stones for three chilling 
rounds.  Pictured are the CO and RSM of 1 Fd 
Amb who were teammates to our own CO and 
Reg MWO(W).   They were awarded crests as 
the winners of ‘A’ Event.   
 
The following day, informative lectures were 
given by HQ Ottawa, Dent Det Edm Specialists, 
MWO Bill Cantwell as well as two civilian guest 
speakers, Dr. Tim McGaw and Dr. Steve 
Bureau.  Dr. Steve Bureau is a former CFDS 
Dental Officer who recently worked at the Role 3 
Hospital in Afghanistan as a civilian OMFS 
during the summer of 2007. 

The HQ Ottawa staff stayed on for a SAV on 
Thursday thus completing a successful and 
exuberant week of activities.  We’re already 
looking forward to next year’s events and CE. 
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                     Governor General’s  
                      Canadian Leadership Conferenc e 

                                                                            BByy  Capt Debra L Pawluk, 1 Dent Det Borden 
  

WOW – what an experience!   
 
This past June I had the honour of 
participating in the Governor General’s 
Canadian Leadership Conference.   
 
Since its inception, in 1983, The 
Governor General's Canadian 
Leadership Conference provides an 
amazing two week adventure for up 
and coming Canadian leaders from 
government, business, labour, NGOs 
(non-governmental organizations), 
education and the cultural sector.   
This year’s conference theme was, 
“leadership and community,” 
 
 ‘Our capacity to build the kind of 
society in which we all wish to live depends on 
the involvement of everyone. Our success, 
however, demands effective, committed 
leadership in business, government, unions and 
our community sector. 
 
Effective leaders understand that Canada can 
succeed only by building strong communities in 
which we all have the opportunity to flourish and 
help create a better country and world. Each 
action toward this goal is immensely important. 
Leaders understand we must fight against the 
indifference that is so common nowadays.’1 
 
Conference participants, totaling 230, were 
placed in one of sixteen study groups.  Tasked 
as a Military Liaison Officer, I was assigned to 
Ontario 1- The Greater Toronto Area and South 
Western Ontario.  My group consisted of 14 
participants and a personal support worker for 
one of our quadriplegic participants.  My initial 
tasking was to coordinate various aspects of my 
group’s tour.  Fortunately my group accepted me 
                                                 
1 Her Excellency the Right Honourable Michaëlle Jean, The 
Governor General’s Canadian Leadership Conference 
 

as one of the members and I was able to freely 
participate during the entire tour, not only as a 
liaison officer but as one of the members.  I 
really had the best of both worlds – having the 
opportunity to coordinate and participate. 
 
Our tour of Southwestern Ontario began in 
Toronto and ended in Windsor.  We visited many 
organizations within these two cities and 
numerous cities, towns, municipalities and 
communities in between.    At the outset it was 
evident that our geographical study area was 
made up of unique and fascinating people.   
 
The meetings and presentations by the various, 
yet diverse, community representatives provided 
an excellent forum for discussion and 
understanding of the various roles that were 
being filled within organizations and 
communities.  Successes were numerous 
however challenges and community attempts at 
dealing with issues, in my opinion, were the focal 
point.  After a while it dawned on me that a 
common theme was present: all people, all 
communities have similar struggles that are best 
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resolved when we all, as a unified people, work 
together.    
 
The experience was very moving yet difficult to 
put into words.  I had the fortunate opportunity to 
meet many people from all walks of life.  Each 
person I met and spoke with impacted me in 
their own unique way.  A few of those individuals 
included: 
 

• Her Excellency the Right Honourable 
Michaëlle Jean, Governor General while 
visiting Rideau Hall;  

• The Right Honourable Adrienne 
Clarkson, 26th Governor General of 
Canada, and husband John Ralston Saul 
who hosted breakfast in their backyard 
garden; and 

• Peter Milliken, Speaker of the House of 
Commons who hosted a wonderful 
dinner on Parliament Hill and later 
enlightened (entertained) us in the House 
of Commons. 

Equally important were the people I met from the 
communities visited in the Greater Toronto Area 
and South Western Ontario.  I am indebted to 
them for sharing their stories and insight: 

• The homeless man who slept in a make 
shift bed over a sewer grill which 
provided some warmth.  With all his 
worldly treasures in one plastic bag, he 
had hope that tomorrow would be better; 

• The abused mother who made the 
biggest decision in her life by 
seeking help from her community; 

• The hard working Somali teenagers, 
making minimum wage, who were 
trying conquer discrimination; 

• School Board members and 
teachers who struggled to provide 
the basic right to education for all 
students despite lack of resources 
and funding to poverty stricken 
neighbourhoods; 

• Middle-aged auto union members 
who were fearful about their 
livelihood and future and the impact 

their career would have on their family; 
• Sons, brothers and fathers with long time 

dependency issues living at a male 
shelter who had hope that they would get 
through another day; 

• Native communities with pressing issues 
and divided members.  One of the most 
powerful moments that I experienced 
during the tour was during our visit to the 
Six Nations Reserve in Caledonia.  
Coincidently, our visit took place on the 
same day the public apology for the 
school residence was announced.  
Emotions were raw.  

These individuals were inspiring and profoundly 
moved me.   

Upon completion of the study tour, all groups 
traveled to Ottawa where group presentations to 
the Governor General, the Committee and fellow 
participants, took place.  During the preparation 
of our presentation, it was decided that our 
group, in effort to begin the process of being 
responsible to our community would, individually, 
make a promise to ourselves, each other and the 
audience.  Each member prepared an “I will…” 
statement which was written, in advance, on a 
red tag.  Upon completion of our presentation 
each group member announced their promise to 
the audience and pinned the tag on a large 
Canadian map which was white with black 
borders.  The placement of the written promise 
corresponded to the individuals’ geographical 
area of residence.   
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The Military,  
a Pomeroy Family Tradition 

 

MCpl Melissa Pomeroy recently 
graduated from CFPLQ course 0201at 
CFB Halifax.  She placed second in her 
class of 45 students.  BRAVO ZULU 
MCpl Pomeroy .  MCpl Pomeroy 
excelled in several areas of this 
leadership course.  She received a 
grade of 100% in drill instruction and 
passed the field phase with flying 
colours.  

 
MCpl Pomeroy has a family history of 
service in the Canadian Forces.  Her 
father and mother, along with her 
younger brother, are also members of 
the CF.  Her father is an AVN Tech with 
32 yeas of service.  Her mother is a 
RMS Clerk with 18 years of service.  Her 
younger brother just recently joined the 
CF and belongs to 2RCR.   

 
The graduation parade was held 9 May 
08 at Windsor Park, Halifax.  MCpl 
Pomeroy’s father, mother and brother 
were all in attendance, as well as 
several personal from the Detachment.  
MCpl Pomeroy held the parade position 
of Deputy Parade Commander.  1 
Dental Detachment Halifax would like to 
congratulate you on your successful 
completion of CFPLQ. 

 
By Sgt T. Ross 
 

Although very basic and simple my promise was 
to send a care package to our troops abroad and 
support one of their families.  Prior to the 
presentation I was a little unsure of how others 
may view my meager but heartfelt attempt to 
help my colleagues overseas.  I had hoped that I 
would have thought of something more earth 
shattering – something that would have a huge 
impact.   

Following the announcement of my promise, as I 
made a few steps to the map to pin my red tag, I 
was emotionally charged with the overwhelming 
applause.  I realized that the little things do make 
a difference.    

When I left the National Conference Centre, our 
map which began with 16 red tags was covered 
with promises – the black provincial and 
territorial lines were almost invisible.  The 
majority of participants took a stand and made a 
promise.   

It is my intent to become more involved in my 
community.  I believe that arm-chairing issues is 
not a productive endeavour.  I can’t wait for 
others to make a difference – I need to be 
involved and be part of the difference.  It is my 
responsibility to be accountable to community 
and country.  This does not have to involve large 
elaborate public displays of recognition but can 
simply be small acts of kindness.    

It is with gratitude that I thank the CFDS, the 
Governor General, the Leadership Committee, 
and members of my group, for granting me this 
opportunity of a lifetime. Merci beaucoup.  
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AA  GGaaggeettoowwnn  HHaall lloowweeeenn  
BByy  CCppll  AArriiaannaa  WWiimmmmeerr  

 

 

Two tsp of Porridge, one drop of 
Anise Oil, one Maidenhair Fern, half 
a tsp of Ginseng, and a red candle… 
all the right ingredients for a witching 
spell to make you look more 
desirable. (And by the proof of the 
pictures, we need one!) 
  
1 Dental Det Gagetown started the 
spook-off with the adornment of 
some very creative costumes;  a 
cigar-smoking nun, Anne of Green 
Gables, a morbid bride, and a fiery 
devil, just to name a few.  
  
Everyone contributed to a large 
spread of food which was devoured 
very quickly by our hungry clinic 
members. No potluck would be 
complete without our cake-making 
lassie (Ms Sue Theriault, DA) 
surprising us with a holiday-perfect 

treat. Without fail she ‘wowed’ us 
with her delicious creativity. 
 
We had the pleasure of having a 
visit from the Great Zelda (Mrs 
Terri Gunter, DA) and her lovely 
assistant Edwina (Maj Teo Russu, 
DDC) who delivered such realistic 
and entertaining performances at 
palm reading and fortune telling. 
With a mystical candlelit ambiance 
and equipped with tarot cards, 
pictures of the dead and a voodoo 
facemask, both Zelda and Edwina 
were the hit of the afternoon.  
Together with their small 
administration fee, they raised 
$38.00 to be donated in full to the 
United Way Fund.  
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From WO Patti Powell:  What a great 
sense of accomplishment to have completed 
both the Distance and Residential portion of the 
Intermediate Leadership Qualification Course 
(ILQ)! When preparing for a career course one 
can never be too prepared, but at the same time 
I questioned myself, “Was I really ready?”  
When graduation day came and I was able to 
catch my breath for a moment and I realized I 
was more than ready for the course, thanks to 
both my Dental Tech Qualification Level 6A 
course (6A) and self-studies.  I didn’t realize 
how well our 6A prepared us for future career 
courses like the ILQ.  I felt all those letters and 
memos we had to write and the drill practices 
we did on our 6A not only prepared me but felt it 
gave me an advantage on my ILQ course. Our 
6A provides Dent Tech’s with knowledge and 
experience to confidently challenge themselves on future career courses.  It was through the experiences gained on 
my 6A that allowed me to challenge and confidently fulfill the Platoon Warrant Officer parade position on graduation 
day.  I want to thank all of those at CFMSS/CFDSS and the incremental staff for all of their hard work and diligence.  
I would also like to thank LCol Goheen, LCol Johnson and CWO Giroux for surprising me at my graduation 
ceremony by attending the graduation parade.  It was an added honour to receive the CWO Roger Boivin award for 
comradeship in their presence. 
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News from Dent Det Wainwright 
By Cpl Maude Yargeau 

 
 

Det Wainwright staff at the potluck 
 
With the twice yearly Maple Guardian exercises, 
Dental Detachment Wainwright gets really busy.  
Yes, 5 Brigade came to visit CFB Wainwright and 
CMTC from 6 Sept to 12 Nov 2008 to learn new 
skill sets and get ready to deploy to Afghanistan.  
The soldiers need to brush up their weapon 
handling skills, convoy drills and other expertise for 
field operations.  But they need to be dentally fit as 
well!!  A soldier with a tooth ache is an ineffective 
member of the team.  While the dental clinic was 
busy delivering over 230 hours of treatment to the 
visiting personnel, beside seeing the base staff, 
there was still a little time for fun.   
 
During the last few days of the exercise, Cpl 
Yargeau visited some of the dental staff out in KAF 
(simulated Kandahar Airfield Main Camp) to get an 
idea of what they did during their time out in the 
field.  The dental SEV and equipment where out in 
the training area but 1 Dental Detachment 
Wainwright was the primary dental emergency 
facility.  The entire PTA (Primary Training 

Audience) dental emergency 
needs were dealt with at the 
clinic.  The dental staff that were 
out in the training area were 
there more to learn survival 
techniques then to do “drilling 
and fillings”. 
 
They were all there to train and 
learn skills that they otherwise 
would not use in a clinical 
setting.  One example of this 
was Cpl Finnamore who, 
although not going on this 
ROTO, aided in Moulage (actors 
that create realism), Patient 
Admin Dept (PAD) and aided in 
the Central Sterilization Room 
(CSR).   One of their goals was 
to show that the dental staff are 
more than just tooth fairies.  

 
 

Cpl Misty Finnamore and Cpl Maude 
Yargeau visiting after the exercise 
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Are we there yet? 
Nijmegen March 2008 

By Cpl Danny Oake 

Months of anticipation and 
hopefulness that I would be 
chosen to help represent 
Canada as a member of 8 
Wing Trenton’s Nijmegen 
Team was put to rest as I 
crammed my luggage into 
the already overfilled 
trunk/backseat of one of 
four compact rental cars. 
As excited as we were to 
get the show on the road, 
we decided to stop for a 
quick pit stop to savour our 
last taste of Timmy’s for 10 
days and some authentic 
Canada cuisine as well 
(Mandarin Chinese Buffet). 

A short 8 hr and 10,000 km flight 
later, we arrived in the unseasonable 
cool/soggy Netherlands. 
 
We were finally here, and a little bit 
of cold and rain didn’t stop us from 
taking in the local sights. And what 
sights they were! I have never been 
to Mardi Gras, but if it is half the 
party that the people of Nijmegen 
throw for 10 straight days, then I’m 
buying my ticket as soon as I get 
home. Downtown Nijmegen, the 
weekend before the marches 
started, really opened up our team’s 
eyes (all newcomers) to what a 
HUGE event this really is. The party 
engulfed the whole city. It was the 
perfect medicine to settle any nerves 
and hydrate as much as possible 
before the big day. 
 
The morning of the first day’s march 
came early, as everyone was up and 
out of bed by 0300 hrs. With minimal 
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sleep and most of us still recovering from the 
weekend’s festivities, there were many of us 
wondering why we volunteered for this. However, 
we were quickly reminded why, as we marched off 
the base to see the streets lined with people 
cheering us on even at that unheard of hour of the 
morning. And the cheering only got louder. For four 
straight days rain or shine (not too much shine), 
people of all ages and nationalities cheered on the 
more than 43,000 marchers as we made our way 
through one of the oldest cities in the Netherlands, 
taking in as many sights as we could. However, 
among all the people there were no spectators 
watching the march, as everyone was involved in 
some way. Whether they were strumming their 
guitars to the cadence of our boots, passing out 
much appreciated/needed fruits, vegetables, 
cookies, candies, and drinks, or even offering up a 
free hug, everyone played an integral part in the 
success of all the marchers.  

The best parts of the march for me was when 
our team cleared our throats to sing with 
marchers from other teams/nations (especially 
the British, because they have some pretty 
funny songs). It was also cool to see all the 
kids’ faces light up when you gave them 
something as simple as an air force sticker, let 
alone an Air Force pencil.  
 
But as was expected there were lots of 
struggles along the way too. The “what seemed 
like” constant rain, sleep deprivation, sore 
backs, and blisters on top of blisters (which I 
luckily didn’t get until the last day), was taking 
its toll on people. But by demonstrating great 
teamwork by taking care of one another, all 15 
Canada teams wore their medals with pride 
during the victory march on the final day as 
drones of people cheered us on with 
congratulations from the streets and balconies 

above as the sun shone 
down (that’s right…the 
sun!).  
 
With the march now 
behind us, we enjoy a 
couple of days of some 
well deserved R&R in 
beautiful Holland. And 
what trip to Holland 
would be complete 
without stopping by the 
good ol’ Red Light 
District in 
Amsterdam…But that’s 
another story all 
together. 
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MISE À JOUR DU DÉTACHEMENT DENTAIRE 
VALCARTIER 

 

DENTAL DETACHMENT VALCARTIER UPDATE 

On dit qu’il y a seulement une constante dans le 
militaire, le changement et 2008 ne nous a pas 
déçu.  Ce printemps, il a fallu dire au revoir à 
plusieurs de nos amis: Mme Caroline Lachance 
(maternité), Cpl Marc Robert (Esquimalt), Cpl 
Natalie Robitaille (maternité), CplC Valérie 
Vigneault (Halifax), CplC Marie-Claude Desharnais 
(St. Jean), Capt Sophie Toupin (maternité), Capt 
Richard Mansour (AGD-Fort Hood, Texas), Capt 
Laurent Richard (Bagotville) and Maj Mario Mailhot 
(Geilenkirchen, Allemagne).  Ces départs nous ont 
permis d’accueillir de nouveaux membres à notre 
équipe, notamment: Capt Gerald Morissette, Capt 
Joel Doucette, Capt Patrick Miklos, Adjum Mario 
Bizier, Cplc Natasha Beaudoin, Cplc Sylvia Meade, 
Cpl Melissa Thibeault, Cpl Caroline Létourneau, 
Cpl Myriam Boulianne, Dr Marc Bélanger, and Dr 
Marie-Pier Sansfaçon.  Aussi, Maj Annick Gingras, 
Capt Simon Abbey, CplC Carlo Bélanger & Cpl 
Line Siconnelly sont devenir membres de la 5 
Ambulance de Compagne. 
 
Le tempo opérationnel a présenté des occasions 
uniques pour plusieurs membres de notre équipe.  
Le Maj Luc Langevin a passé une partie de l’été en 
se préparant pour son TAV cet automne en 
Afghanistan.  De plus, Capt Abbey, Capt 
Morissette, Sgt Natalie Veilleux, Cplc Bélanger,  
Cplc Alain Belhumeur, Cpl Marie-Claude Brulotte et 
Cpl Siconnelly ont complètes leur entraînement de 
pré-déploiement.  Comme d’habitude, ces 
membres de l’équipe dentaire seront bien préparés 
et prêts à démontrer l’efficacité de notre 
personnelle en théâtre. 
 
Le 18 sept. Valcartier a de nouveau tenu une 
journée d’éducation dentaire régionale.  Le 
Commandant de 1ere Unité Dentaire, LCol Kevin 
Goheen, s’est joint aux détachements de Valcartier, 
St Jean, Longue-Pointe et Bagotville pour une 
journée de présentations stimulantes et 
informatives.  Le lendemain, tout le monde a 
participé à une randonnée pédestre dans le 

magnifique Parc de la Jacques-Cartier.  
Pendant la montée, le groupe s’est amusé avec 
un “poker rally”, gagné par la Cpl Marie-Josée 
Savard.  Ce fut une activité très appréciée de 
tous et nous avons pris de belles photos 
comme souvenir. 
 
Comme vous pouvez le constater, ces derniers 
mois ont été très comblés.  Il y a eu plusieurs 
changements chez nous mais le changement 
c’est notre façon de vivre dans le militaire et ça 
nous passionne.  Salut! 
 
It has been said that the only constant in the 
military is change, and 2008 has been another 
example of that at 1 Dental Unit Detachment 
Valcartier.  This spring saw the departure of 
some good friends, including Mrs Caroline 
Lachance (maternity), Cpl Marc Robert 
(Esquimalt), Cpl Natalie Robitaille (maternity), 
MCpl Valérie Vigneault (Halifax), MCpl Marie-
Claude Desharnais (St. Jean), Capt Sophie 
Toupin (maternity), Capt Richard Mansour 
(AGD-Fort Hood, Texas), Capt Laurent Richard 
(Bagotville), Capt Roy(Edmonton), and Maj 
Mario Mailhot (Geilenkirchen, Germany).  
Fortunately, some excellent people joined our 
team, including Capt Gerald Morissette, Capt 
Joel Doucette, Capt Patrick Miklos, MWO Mario 
Bizier, MCpl Natasha Beaudoin, MCpl Sylvia 
Meade, Cpl Melissa Thibeault, Cpl Caroline 
Létourneau, Cpl Myriam Boulianne, Dr Marc 
Bélanger, and Dr Marie-Pier Sansfaçon.  As 
well, Maj Annick Gingras, Capt Simon Abbey, 
MCpl Carlo Bélanger & Cpl Line Siconnelly 
joined the 5 Field Ambulance crew. 
 
The current operational tempo has also 
provided some unique opportunities for various 
members of the dental team.  Maj Luc Langevin 
spent part of his summer preparing for the 
rigors of his fall TAV in Afghanistan.  In 
addition, Capt Abbey, Capt Morissette, Sgt 
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Natalie Veilleux, MCpl Bélanger, MCpl Alain 
Belhumeur, Cpl Marie-Claude Brulotte and Cpl 
Siconnelly also completed their pre-deployment 
training.  As per usual, these members of the dental 
team will be well trained and ready to demonstrate 
the effectiveness of our personnel in theatre. 
 

On 18 Sep, Det Valcartier once again hosted a 
Regional Dental Continuing Education day.  
The CO of 1 Dental Unit, LCol Kevin Goheen, 
joined detachment members from Valcartier, St 
Jean, Longue-Pointe and Bagotville for a day of 
stimulating and informative presentations.  The 
next day, everyone enjoyed an invigorating hike 
and stimulating conversation through the 
beautiful Parc de la Jacques-Cartier.  
Throughout the climb, the group participated in 
a poker rally that was eventually won by Cpl 
Marie-Josée Savard.  It was an event that 
provided fun for all and many photo 
opportunities. 
 
As you can see, the past few months have 
been very busy and provided many changes for 
our detachment.  But change is a way of life in 
the military, and it is what keeps things exciting.  
Salut! 
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Dental Team from CFB Halifax 
to Deploy to Afghanistan 

By Cpl Richard Ross, 1 Dental Unit Detachment Halifax 
 
 
 
After having an interesting discussion with Cpl  
Misty Finamore while on TD in Petawawa about 
her experiences, I decided to submit a memo for 
a position in Afghanistan. In late August, I 
received an email from Sgt Ingram informing me 
that I was chosen as the Primary OMFS Dent 
Tech for TF Afghanistan for Roto 7. The pre-
deployment training period in Petawawa was 
from 7- 24 Sep 08, and consisted of the Battle 
Fitness Test (BFT), Individual Battle Task 
Standards (IBTS), and classes which consisted 
of Use of Force/ROEs, Cultural Awareness, and 

Human Rights, to name a few. As a Role 3 
OMFS Dent Tech, my primary role will be 
assisting Maj Trache in the OR; however, I will 
also be trained to work in the OR (scrub-in) and 
perform CSR duties. 
 
Following the pre-deployment training in 
Petawawa, Maj Antonella Trache and I  left for 
CFB Wainwright to participate in Exercise Maple 
Guardian from 19 Oct - 4 Nov 08. The purpose 
of this exercise was to create an environment 
which resembled the conditions at the Kandahar 

Airfield Hospital, 
through reenacting 
various medical 
scenarios and ‘mass 
casualty’ exercises. 
Also while in 
Wainwright, we had 
the opportunity to 
participate in several 
lectures, including 
Blood Transfusion 
Reactions, Media 

Relations, 
Amputations, 

Managing an Airway, 
and Compartment 
Syndrome. The 
training in Wainwright 
has substantially 
improved my 
knowledge level and 
confidence in the 
duties I will be 
performing in 
Kandahar, and I look 
forward to this 
deployment and the 
challenges that lie 
ahead. 
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Sgt Charlene Arsenault:   
MILPERSCOM Female Athlete of the Year 

By WO Patti Powell 
 

Sgt Charlene Arsenault has been named the 
2008 MILPERSCOM Female Athlete of the year. 
For those who didn’t know, Sgt Arsenault is 
infamous throughout the Canadian Forces 
sporting world for her strong athletic skills, her 
easygoing attitude and her sportsmanship. She is 
also a modest person who is highly respected for 
her strong work ethic and dedication.  She has 
been CFB Halifax’s team Captain for the Female 
Military Ice hockey team and the Captain for her 
civilian ball hockey team since 2005 as well as 
being an active participant in golfing, biking and 
running.  Sgt Arsenault completed the Halifax 
Bluenose half-marathon in 2007 and constantly 
volunteers her time and expertise to both boys 
and girls Minor Hockey Leagues by providing 
Skills Clinics.  For the 2007 National Female 
Hockey Tournament she was asked to play with 
the CFB Greenwood female hockey team and 
was appointed as their Assistant Captain.  During 
the tournament she was awarded the Most 
Valuable Player and All Star Center Awards.  

 
Sgt Arsenault is also the latest recipient of the Admiral 
Jones Shield. This prestigious award is presented 
annually to the serviceperson who contributes most in 
conduct, sportsmanship and character to sports 
activities in Formation Halifax.  The Admiral Jones 
Shield began in 1946 following WW II and is based on 
the original desires of Admiral Jones.  His wishes 
were to acknowledge and recognize a NCM who 
personified the following attributes:  personal conduct, 
appearance and bearing; participation in sports and 
fitness at all levels; organization and development of 
sports and fitness at all levels; support of and co-
operation in service and community activities; and 
outstanding qualities observed by superiors, 
subordinates or other organizations which have 
contributed to base sports and community 
recreational activities. Anyone who knows Sgt 
Arsenault would agree she is the epitome of this 
award.  Congratulations for winning this most 
deserving award and wish you all the best in your 
nomination for CF female athlete of the year for 2008. 
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News from Dent Det Petawawa 
by Cpl Cynthia Martinez 

 
With 2009 drawing near, we have lot to be 
thankful for of 2008! 
 
"The revolving door" MWO SharleneTracy, after 
24 yrs of service, hung up her beret, peeled off 
her combats (which I was sure were 
permanently attached) and let down her hair. 
She has not gone too far, as she now occupies 
our AS-02 position and goes by the name of 
Sharlene (or Shar Shar for those of us who are 
brave enough). On 3 Jun 08, the clinic welcomed 
our new Clinic Coordinator - MWO Duane 
Forward, coming back from a French course. Sgt 
Faye Rosenberg (newly promoted 24 Oct) was 
posted in from Gagetown in Aug 08. Welcome 
and congratulations! 
 
MCpl Glenda Martens left us to finally be with 
her spouse in Trenton. In exchange, MCpl 
Poirier joined us from Kingston. New to the ranks 
is Cpl Deanna Davidson, who finished Basic 
Training in July. Capt Nathan Elliott and Capt 
Whitney Dagrain also joined our team this 
summer just out of Dental School. 

Leaving the clinic, but bound to Petawawa are 
our esteemed Capt Lowell Tupman, Capt 
George Forrest, Cpl Misty Finnamore and Cpl 
Tanya Ferrish. Feel free to drop by the clinic 
between PT afternoons and mandatory 10 
o'clock coffee break! Capt Micheal Gardner left 
the CFDS in the summer to join a Dental 
practice in London, Ontario. We also had to say 
good-bye to Lynda Bennett, who left us for the 
East coast.  You will all be missed. 
 
"The Sandlot"  Sgt Glen Miller left us for a few 
months for a TAV with Op Athena. He'll be in his 
element with all those camel spiders, snakes 
and other creepy crawlies. Sgt Miller will surely 
come back with a story or two.  
 
"There's something in the water"  There must be 
something in the water. This year alone, many 
members of the team were blessed with new 
additions to their families. Cpl Tracy Faught & 
Brad welcomed Baby Emma, born on March 5th.  
Cpl Katie Tracey and her husband Trent 
welcomed Baby Dylan on Sept 8th.  Also 



Page 31 

noteworthy is Cpl Tracey's promotion to Cpl. 
Congratulations! Capt Ryan Sinotte and his 
better half Erin welcomed baby Noah on March 
27th. 
 
Capt Leo Johnson and wife Gillian welcomed 
baby Keira on Oct 2nd. Capt Stephan Wolfs and 
his wife Somer added to their tiny clan, a 
beautiful baby girl Norah.  Listen for more cooing 
in 2009.   
 
Amidst the endless "dagging" in efforts to get our 
troops fit for TF 03-08, we at 1 Dent Det 
Petawawa found time to step outside the box! 
The 28th of Aug, CFB Petawawa held their 
annual 10 km Terry Fox Run. Several members 
of our detachment had the opportunity to 
participate, LCol Dubois, MWO Forward, Cpl 
Ivanovs, Cpl Stewart, Christie Brennan and 
myself (Cpl Martinez). It was an excellent 
opportunity, as a lodger unit, to show that we too 
have a presence within the Brigade. 
 
A week or so later, LCol Nancy Dubois and Cpl 
Amanda Stewart completed the 5km Army Run 
in Ottawa. Good job! CFB Petawawa held their 
annual Pedometer challenge from 22 Sept – 3 
Oct. Cpl Sandra Pardy took on the task of 
getting max participation throughout the clinic. 
Our winning team within the clinic was “The Drill 

Team” (original team name, courtesy of MWO 
Forward). The members were MWO Duane 
Forward, Sgt Glen Miller, Cpl Deanna Davidson, 
and Kim Hunt.  
 
As for myself, I have been busy fundraising for 
United Way. Having a good portion of the base 
deployed right now, raising money has not been 
an easy task. So far, 1 Dental Unit Det 
Petawawa sits at a little over $2300 raised for 
the United Way. We have done quite a few 
events, such as our annual bake sale, an 
auction, and our second annual 5 km Run/Walk. 
The most popular of our fundraisers ended up 
being the Jelly Bean guessing contest. You 
guessed it – it’s exactly as it sounds. We had a 
huge jar of tempting jelly beans sitting at the 
reception area (for 3 weeks)! Thanks to many of 
our local merchants in Petawawa, I collected 
enough gift certificate donations and items to 
create 2 beautiful gift baskets, worth well over 
$250 each as prizes.  Once again, 1 Dental Det 
Petawawa stands out in its extraordinary 
capacity to help others, regardless of it size! 
That day we all went home on a sugar rush after 
eating all  
 
JOKE OF THE DAY  “The doctor finally runs into 
a patient of his and says, "Thank god, I've been 
looking for you, I have good news and bad news. 
Good news is you have 24 hours to live. The 
patient says, well what's the bad news? The 
doctor replies, I've been looking for you since 
yesterday.” 
 
On behalf of 1 Dental Det Petawawa, I want to 
wish everyone near and far Happy Holidays!!! To 
our troops overseas - Stay Safe  
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Sgt Madonna Redding prepares to lay a wreath at the  Remembrance Day ceremony in Port-aux-Basques. 
Sgt Madonna Redding se prépare à placer une couronn e de coquelicots à l’occasion de la cérémonie du 
Jour du Souvenir à Port-aux-Basques. 
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Col Becker sits in ‘jail’ and does pancake breakfas t duty, trying to raise bail money on behalf of 
the National Defence Workplace Charitable Campaign.  
Col Becker se retrouve ‘emprisonné’ et prépare des crêpes dans l’espoir de pouvoir payer caution 
dans le cadre de  la campagne de charité en milieu de travail de la D éfense nationale. 

 
 

 

Merry Christmas from MWO Mike Wilson 
Adjum Wilson vous souhaite un Joyeux Noël! 
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Pumpkin carved by Sgt Jacqueline Buckley,  
Dent Det Esquimalt 

Citrouille taillée par sgt Jacqueline Buckley du 
dét dent Esquimalt 

The Back Page –  
En commençant par la fin 

Capt Raegan Meadows, Sgt Roger Denault & 
Cpl Krista Blizzard 

Chief cook and bottle washer 
Chef cuisinier et laveur de bouteilles 

 


